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Strategic report for the year ended 31 March 2024

Strategic report

The directors present their annual strategic report for Ove Arup & Partners Hong Kong Limited (the “Company”) for the year ended 31
March 2024 which was approved by the Board of directors (the “Board”).

The Company is an indirect subsidiary of Arup Group Limited. Arup Group Limited with its subsidiaries is referred to as the “Arup
Group”. The Board of directors of Arup Group Limited are referred to as the “Arup Group Board”.

Review of the business

These are the results for the Company for the financial year ended 31 March 2024. The results show a loss for the financial year of
£13,117k (2023: a profit of £414k). The net assets as at 31 March 2024 are £16,212k (2023: £29,932k). Included in the loss for the year
was a loss from an exceptional item of £24,292k, which is related to the fraud incident detailed in note 8. For the year ended 31 March
2023, exceptional items relating to an income from a government grant and an impairment loss on amounts due from Arup Group
undertakings of £5,422k were included in profit.

Outside of the exceptional items, the performance and development of the Company is in line with the expectations of the directors. The
financial results were unduly and unexpectedly impacted by a fraud incident that had a direct result in the financial year loss position. We
continue to adapt to the changing business climate notwithstanding an operating environment influenced by slower global economic
growth. Our business benefited from opportunities for growth in renewable energy, water, technology, building retrofit, and transport,
despite a macroeconomic environment characterised by elevated interest rates, curbs on government spending, and geopolitical instability.

Converting opportunities to contracted project work has continued to be slow in some parts of our business, and we have made
organisational adjustments to enhance operational efficiency, including aligning our headcount growth accordingly. However, we have
continued to successfully invest in those parts of the business which align with our strategy and our opportunity pipeline remains strong.
Both the size of the operation and the business have remained broadly stable during the year, the confirmed work for the Company at the
end of the year is consistent with the size and the diversity of the Company.

Risk management and key performance indicators

As with any business, the Company faces risks and uncertainties in the course of operation. It is by way of timely identification, effective
management and monitoring of these risks that we are able to deliver our strategy and strategic goals. The Arup Group Board is ultimately
responsible for the oversight of risk across the Arup Group and that a robust risk management is maintained. Our risk framework includes
the identification of risks and, where appropriate, controls to manage and mitigate risks. The risk framework enables the Arup Group Board
to provide reasonable, and not absolute, assurance against material misstatement or loss. Regional Risk Committees are established in each
of our key operating regions and consist of senior executive and business leaders who meet regularly to discuss and evaluate risks specific
to their respective regions. By having localised committees, we can better understand region-specific risks and tailor our risk management
strategies accordingly. Regional Risk Committees report to a risk co-ordination group whose function is to co-ordinate mitigation and
management activities, identify themes and consolidate regional reports and risk registers for onward reporting to the Group Risk
Committee.

Statutory directors of the Company are either members of the management bodies, such as the Arup Group Board, the Operations
Executive, the Region Boards, the Regional Risk Committee, or have direct connections to these bodies. The statutory directors are fully
informed of the risk management strategies and activities by way of their roles, as risk management reports and management activities are
communicated throughout the Arup Group via these governing bodies.

The principal area of risk and operating uncertainty for the Arup Group is its ability to continue to secure new projects and deliver the
performance of existing projects in line with the management’s objectives. To monitor these, Arup Group Board uses the following key
performance indicators (“KPIs) which were monitored at Arup Group level:

e Revenue is a key indicator linked to the number of people that we employ (our “members™) or engage as consultants, although quality
of work is more important than market share or revenue growth. As a professional services firm, the ability to secure earnings in
proportion to the number of members — whether through its own contracts or as subconsultant to other Arup Group companies in
support of their contracts — is key to the Company’s ongoing commercial success. Moderate growth in revenue provides development
opportunities for our members; rapid growth brings the challenge of acquiring skilled resources and deploying them effectively in
delivering projects, in addition to the funding pressures that would typically accompany such growth; and reducing revenue would, if
expected to continue, may require a reduction in headcount. For the year ended 31 March 2024, revenue was £293,940k (2023:
£292,430k).

e  Profit before income tax is a key indicator of our ongoing financial resilience. The ability to generate an aggregate profit across our
projects is key to our ability to continue to finance our business without recourse to external funding, to invest in the areas that are
important to us, and to provide reasonable prosperity for our members. As many of our projects span multiple financial years, the
profit reported in any individual year can be distorted by a range of factors, however recurrent annual losses of significant scale would
be a cause of concern needing to be addressed. For the year ended 31 March 2024, the loss before income tax was £15,478k (2023:
profit before income tax of £764k). Included in the loss before income tax for the year was a loss from exceptional item of £24,292k,
which is related to a payment for the fraud incident.
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Strategic report for the year ended 31 March 2024

In the reporting period, we have continued to monitor the emerging risks, including the global economic outlook and the impact on growth,
increasing technological disruption, climate related risks, and increased regulatory requirements. These themes are often interrelated, and
an overall consequence is instability of markets. For Arup Group, this manifests most readily in uncertainty of opportunities and the likely
volume of secured work and potential impact to on-going projects. An outcome of our increased attention on risk is the modification of the
Arup Group Risk Management Framework to align with operational and management structures and ensure we are arranged to optimise
our risk management approach, continue to mitigate and manage risks through effective internal controls, and remain agile to shifting
dynamics.

Section 172(1) statement

The Board considers collectively and individually that they have made decisions during the financial year ending 31 March 2024 that
would be most likely to promote the success of the Company for the benefit of its stakeholders as a whole, having regard to the matters set
out in Section 172(1) (a) to (f) of the Companies Act 2006 (“S.172(1)”).

Statutory directors of the Company have been appointed due to their roles within the Arup Group, for example as members of the Arup
Group Board; the Operations Executive (an executive committee of the Arup Group Board whose role is to manage the overall operations
and performance of the firm within the framework established by the Arup Group Board), the Region Boards or by a direct link to these
bodies. This ensures that all statutory directors are fully informed of and aligned with the decisions of the Arup Group Board, as these are
filtered down throughout the Arup Group via these bodies. This link also directly informs and assures the statutory directors in their
responsibilities to perform their duties as directors in accordance with S.172(1).

The directors recognise that to progress the strategy and achieve long-term sustainable success, they must consider the stakeholders
impacted by their decisions and satisfy themselves that those decisions uphold our purpose and values.

How does it work in practice?

e  Establishing the purpose, values, strategy, and culture — Arup Group Board is responsible for deciding our strategy and for overseeing
its implementation. The Board recognises that a positive culture comes from the very top and the Board is responsible for ensuring that
our purpose and values are adhered to and lived by the members.

e  Decision making — The composition of the Board is a mix of directors with extensive Arup backgrounds, and a diverse set of skills,
knowledge, experience, and competence, that are collectively key in the Board’s decision making. The Board provides rigorous
evaluation and challenge as part of its decision-making processes to enable the decisions taken to be ones that promote long-term
sustainable success.

e  Board reporting — To enable informed decision making, the Board receives extensive reports from key areas of the business that
include the likely long-term impact of a decision and how stakeholders have been considered in relation to the matter presented.

e Monitoring and oversight — The regular reporting to the Board includes updates on key decisions and the actions taken in respect of
them.

The Board, together with all other statutory directors within the Arup Group, are required to undertake mandatory training on statutory
director duties.

Execution and principal decisions

The Board, via a Delegated Authority Policy, delegates the day-to-day authority to a management team that has overall responsibility for
business operations and performance, the delivery of annual business plans, the success and wellbeing of our members, delivering value
and a high quality of service to our clients. Members of the Board are part of the management team. The Board receives operational reports
from the management team on a quarterly basis and compliance updates from business functions. Matters reserved for the Board are in
place.

During the financial year ended 31 March 2024, the Board made several principal decisions (as detailed below), demonstrating their
commitment to promoting the long-term success of the Company and taking into account the interests of its stakeholders.

e  The Board has conducted a review on the pension service providers in Hong Kong and approved a new pension service provider,
Manulife, alongside the existing provider, HSBC, to offer our members in Hong Kong a greater flexibility and choice in
managing their pension balances and future contributions. Both Manulife and HSBC are trusted financial institutions with good
financial strength and reliability. They offer a diverse range of pension products, ensuring our members have access to
comprehensive solutions to meet their retirement planning needs.

e  For the financial wellbeing of our members, the Board approved the setup of a company provident fund with Luen Fung Hang
Life Limited for our members in Macau. The Company aims to offer our members high-quality retirement planning options and
ensuring our members have access to the best possible resources for their future. Offering a pension plan can strengthen the
Company’s ability to attract and retain talent.
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e  The Board made a decision to approve an Intragroup Data Transfer Agreement, demonstrating the directors’ commitment to
compliance, data protection, and operational efficiency. It ensures that the Company adheres to EU and UK data protection laws,
safeguards personal data, and maintains seamless global operations. This proactive approach builds trust with clients and
showcases the Company’s adaptability to regulatory changes.

e The directors reaffirmed the Delegated Authority Policy, ensuring effective handling of matters and reinforcing the existing
framework. By endorsing this policy, the Board promotes streamlined decision-making, agility, and responsiveness while
maintaining accountability and oversight. This approach benefits stakeholders by ensuring that decisions are made efficiently and
transparently, which is crucial for maintaining trust and confidence. Our members benefit from a clear and accountable
management structure, which supports a stable and supportive work environment.

How the directors considered and engaged stakeholders is further described in ‘Employee and other stakeholder engagement’ section in
this report.

Employee and other stakeholder engagement

The Board sets the framework within which day-to-day operational management, including employee and stakeholder engagement, is
carried out either by the Board itself or by management teams on its behalf. Regular engagement with our stakeholders, listening to them
and taking on board any feedback, is key to achieving the long-term success and sustainability of the Arup Group.

Members

Everyone employed by Arup Group is a member. We are a people business, and our current and former members are the primary
beneficiaries of the trusts that are shareholders of Arup Group Limited.

Arup Group Board and the Board engagement — The Arup Group Board and the Board engage with the members, directly or indirectly,
in a number of different ways, including: reviewing and assessing the regular ‘Working at Arup’ survey; an annual meeting as well as
regular online sessions with the most senior management; Board visits to Arup offices and project sites; regular internal performance
reporting; initiative-specific consultation and co-creation; and regular membership events (including ‘All Members’ calls). Our intranet
also provides necessary and useful information, including global, regional and community news. The directors of the Company are a direct
part of the engagement by way of their roles in the Arup Group. In addition, management reporting to the Company’s Board meetings
contains relevant member updates, projects and contracts. This reporting enables the Board to perform their duties as directors.

Collecting members’ views and suggestions is a useful and important tool to help the Arup Group in formulating future strategy and
priorities. During the year, the Company has been conducting a “One-Year Anniversary Survey” with members who joined the firm for one
year to understand their positions and needs, and how the Company can better support new members. Areas of strength were noted as team,
leader and culture, with the main area for improvement in the growth and development space. The survey will continue to be held as new
members reach their one-year anniversary with the results and areas for action reported to the Board.

During the year, the Board made a principal decision to review the pension benefits provided to our members, which resulted in appointing
new pension service providers in Hong Kong and Macau. How the directors considered the members when making the decision is
described in the ‘Section 172(1) statement’ in this report.

Priorities for 2024/2025 — Expanding our focus on Global skills networks. Continued work on the three-year Health, Safety and
Wellbeing plan that was introduced in April 2024. Ensuring members wellbeing and the retention of members.

Link to strategy — As a purpose-led business we aim for high levels of member engagement that in turn enable better solutions for clients
and for the planet. We aim for Arup to be and be seen as a great employer, and for potential members to understand what we offer should
they choose to develop their career here. Ensuring that those expectations are matched by the reality of experience that is provided helps us
to retain the talent that we have invested in.

Clients

The clients who contract for services from within Arup Group are integral to who we are as a firm, providing both the income that sustains
us and the opportunities to use our skills to deliver solutions. We work with our clients to deliver high quality work and build long-term
trusted relationships across all our markets.

Each of our members is responsible for creating and strengthening the relationships with our clients. Building relationships goes beyond
the project work we are doing with clients at any one time and calls for us to understand their business, anticipate their needs, and offer
solutions they value.

Arup Group Board and the Board engagement — The Arup Group Board and the Board sponsor client relationships and act as a member
and convener in partnerships and leading market organisations - for example, World Economic Forum. The Board provides direction and
oversight of Arup Managed Clients, a programme designed to shape our sustained investment in driving higher value relationships and
becoming our clients’ consultant of choice. The programme’s objectives are to deliver exceptional client experiences, to develop a client-
first mindset, and to be curious, generous and open in conversation with our clients and each other as One Arup. This allows us to shape
opportunities to suit our strengths, deliver value for our clients, and realise more sustainable outcomes.
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The directors of the Company are a direct part of the engagement by way of their roles in the Arup Group. In addition, management
reporting to the Company’s Board meetings contains relevant information on projects and contracts. This reporting enables the Board to
perform their duties as directors.

The Company hosted events and forums to share insight and knowledge with clients and potential clients. During the year, the Company
held a pre-COP28 ‘Race to Transition’ Asia event series which delved into sustainability topics including climate change, sustainable
development and circular economy.

The Company has designated a client relationship team to build a long-term relationship with the client organisations that increases our
influence and the breadth and depth of services we provide. During the year, the client relationship managers have carried out
questionnaires with our key clients to understand their industry, business and strategic priorities. This enables and encourages development
of relationships across, and positively influences the clients to achieve sustainable development outcomes.

Priorities for 2024/2025 — This year, our Portfolio Leaders and Region Chairs have assumed a stronger role in shaping the direction of the
programme to focus our investment in clients that match Arup’s purpose and strategy, emphasising growth in the markets in which we can
have the greatest impact with our clients. This means ensuring we are working with clients that will work with us to shape a better world.
We aim to understand how we should connect with clients to deliver shared value, ensure we have a client mix that can sustain our
business growth and ability to influence in key markets, work to clear client engagement plans that accelerate the achievement of
sustainable development commitments and deliver better business and community outcomes, and bring teams to our clients that can deliver
on the full potential of our collaboration.

Link to strategy — Each of our client relationships is informed by and linked to the Arup Group strategy through our integrated and annual
business planning processes. The Arup Managed Client Programme is a key enabler for our strategy and purpose, as a client centric
approach will increase both the value we bring to our clients and our ability to deliver better and more sustainable outcomes for them and
for society.

Collaborators and suppliers
We have many close direct relationships including joint ventures partners, contractors, consultants, and industry organisations etc.

Arup Group Board and the Board engagement — The Board has various engagement mechanisms including holding key positions in
industry organisations e.g., the Hong Kong Institution of Engineers; attendance at industry events; sub-consultants and supplier
engagement on sustainable development approaches; engagement on compliance with Modern Slavery and Human Trafficking legislation.
The directors of the Company are a direct part of the engagement by way of their roles in the Arup Group. In addition, management
reporting to the Company’s Board meetings contains relevant information on projects and contracts. This reporting enables the Board to
perform their duties as directors.

To foster innovation and sustain a strong talent pipeline, the Company collaborates with various universities and institutions such as the
Hong Kong Polytechnic University, the University of Hong Kong and the Hong Kong University of Science and Technology. These
partnerships involve joint courses, research projects and events aimed at bridging the gap between academia and industry. This year, the
Company organised an annual Asian Knowledge and Innovation Forum with the Hong Kong Polytechnic University which provided a
unique platform for sharing knowledge, expertise and innovative strategies.

The Company has subscribed to the Construction Industry Integrity Charter 2.0 with a commitment to good governance and integrity in the
business process. The Company believes that the subscription demonstrates the Company’s commitment to ethical dealings and business
integrity, and it can further promote and strengthen the integrity management culture in the construction industry in Hong Kong.

Priorities for 2024/2025 — To work with suppliers and collaborators to ensure a continued focus on sustainable development and climate.

Link to strategy — To deliver excellence and achieve our strategy, we need to supplement our own capacity with the expertise of others
who share our values.

Community and society

As part of our vision to shape a better world, Arup Group engages with many parts of society: those impacted or influenced by our work
including end users and communities local to our projects, charities, future members, and those who we can engage with to extend our
influence.

Arup Group Board has committed to direct a proportion of our annual income to the Global Community Engagement programme, which
delivers our charitable contribution to a more inclusive, resilient, and sustainable future for all, in particular underserved communities our
commercial work might not reach.

Arup Group Board and the Board engagement — The Arup Group Board and the Board engage through the Arup Group’s senior
positions and participation in policy setting, government and regulatory forums, and partnerships with influencers and wider societal
engagement. The directors of the Company are a direct part of the engagement by way of their roles in the Arup Group.
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In collaboration with local NGOs and schools, the Company held diverse STEM and education programmes to nurture and inspire the local
youths. This year marks the fourth consecutive years of the “Little City Designer programme” which has upheld the Company’s
commitment to social usefulness by nurturing young students in Hong Kong. In this year’s programme, 160 underprivileged students from
eight local primary schools were encouraged to explore the challenges within their communities and envision their ideal sustainable living
environments.

During the year, the Company joined “Girls Go Tech” organised by the Women’s Foundation and led a workshop “Digital Technology
Shaping a Sustainable Future”. This programme empowered underprivileged female secondary students by introducing them to digital
technology and engineering career opportunities.

Priorities for 2024/2025 — Continue the commitment to the Global Community Engagement programme to ensure further high impact
activities, specifically in relation to: reducing inequities, providing access to sustainable and resilient infrastructure, and affordable,
resilient, and safe shelter.

Link to strategy — The Community Engagement Strategy focuses on the most disadvantaged and vulnerable communities. It emphasises
the importance of longer-term partnering with charities and NGOs to deliver positive impact at scale and help create a more inclusive and
equitable society.

On behalf of the Board

Ka Yue Mihael Kwok
Director

10 October 2024
Registered office: 8 Fitzroy Street, London, W1T 4BJ, United Kingdom
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Directors’ report

The directors present their annual directors’ report together with the audited financial statements for the Company for the year ended 31
March 2024 which was approved by the Board.

The directors confirm that to the best of their knowledge the Financial Statements and Reports, taken as a whole, are fair, balanced and
understandable and provide the information necessary for shareholders to assess the Company’s position, performance, business model,
and strategy.

Principal activities

The Company practices in the field of design and consulting engineering services, in architecture and in other related professional skills,
principally in East Asia.

Branches

The Company has registered branches in Hong Kong, Macau, Taiwan and the Philippines.

General information

The Company is a private limited company registered in England and Wales under company number 1359968 at registered address 8
Fitzroy Street, London, W1T 4BJ, United Kingdom. The Company’s parent company is Ove Arup International (Holdings) Limited
registered in Hong Kong under company number 59083823, and the Company’s ultimate parent company is Arup Group Limited
registered in England and Wales under company number 1312454.

Future developments

The Company will continue to operate in similar markets. To ensure that the Company is positioned for long-term success, the Board takes
into account a broad range of factors including: the level of committed work and future work prospects; Arup Group’s reputation and our
ability to attract good quality projects and clients; the diversification of the business by service, business sector and geography; actual and
projected results and cashflow; sufficiency of access to financial resources; and Arup Group’s ability to attract and retain highly talented
members.

We continue to adapt to the changing business climate notwithstanding an operating environment influenced by slower global economic
growth. Our business benefited from opportunities for growth in renewable energy, water, technology, building retrofit, and transport,
despite a macroeconomic environment characterised by elevated interest rates, curbs on government spending, and geopolitical instability.

Dividends

Any dividends paid or declared in the financial year have been disclosed in note 27 to the financial statements.

Directors

The directors of the Company during the year and up to the date of signing these Financial Statements and Reports were as follows:

Ka Yue Michael Kwok

Yuk Nin Andy Lee (Resigned 24 April 2024)

Jason George Simpson (Appointed 14 July 2024)

Wang Cho Sze (Appointed 1 April 2023, resigned 24 April 2024)
Cheuk Fai Peter Wong

Directors’ remuneration
Directors’ remuneration has been disclosed in note 6 to the financial statements.

Only directors employed by the Company receive remuneration from the Company.

Ove Arup & Partners Hong Kong Limited | Financial Statements and Reports for the year ended 31 March 2024 6



Directors’ report for the year ended 31 March 2024

Directors’ indemnities

As permitted by the Company’s Articles of Association, the directors have the benefit of an indemnity which is a qualifying third party
indemnity provision as defined by section 234 of the UK Companies Act 2006.

The indemnity was in force throughout the financial year and is currently in force.

The Arup Group also purchased and maintained throughout the financial year Directors’ and Officers’ Liability Insurance in respect of
itself, its directors and officers.

Independent auditors

The Company’s independent auditors, PricewaterhouseCoopers LLP, have indicated their willingness to continue in office for another
financial year.

Financial risk management

The Company’s financial assets and liabilities comprise cash and cash equivalents, trade and other receivables, lease liabilities, and trade
and other payables. The main purpose of which is to maintain adequate finance for the Company’s operations. The Company is exposed to
a number of financial risks and actively mitigates the risk of financial loss. The key aspects of these risks and mitigations are:

e  Foreign exchange risk: where possible the Company matches its currency earnings with currency costs. Where this is not possible,
appropriate derivative contracts may be used. There is no speculative use of financial instruments.

e Interest rate risk: the Company currently does not hedge interest rate risk, however the need to do so is regularly reviewed.

e  Credit risk: the main exposure to credit risk is on contract assets, trade receivables, and amounts due from Arup Group undertakings.
Controls and procedures are in place to mitigate this risk. Cash investments are held with banks with a minimum credit rating of A-
3/P2.

e Liquidity risk: cash flow forecasts are prepared to ensure that sufficient funds are available to meet the Company’s liabilities as and
when they fall due.

Note 2 in the notes to the financial statements provides further information on accounting for exchange rate differences.

Going concern

These financial statements have been prepared on the going concern basis. Note 2 in the notes to the financial statements provides further
information.

Governance

Arup Group applies their own corporate governance framework that is based upon the same principles of good governance and long-term
sustainable success as those reflected in the UK Corporate Governance Code 2018. As a subsidiary operating within the Arup Group, the
Company adopts and applies Arup Group’s corporate governance framework to ensure that Arup Group’s values, policies and processes
are adhered to, and its members and businesses act in a clear, accountable and consistent manner.

This is implemented through a series of measures including:

e  Delegation of authority is in place for the Company with clear levels of delegated responsibility to a management team, including
matters reserved by the Board. The management team make the operational decisions and engage with the key stakeholders on behalf
of the Board;

e  The management team report back to the Board on a quarterly basis or on a needs basis;

e  The Company adheres to Arup Group’s eight core policies which are updated and adopted on an annual basis and apply across the
business in the day-to-day operations. The policies are publicly available on Arup.com;

e A Business Integrity Code of Practice has been adopted and communicated to members which includes measures to recognise and
prevent bribery, corruption, modern slavery and human trafficking;

e All directors (and members) must undertake compulsory code of conduct training and health and safety training on a triennial basis to
reinforce ethical behaviour and a high standard of behaviour;

e  The Board is appointed by the parent company to achieve a balance of local business knowledge and skills based on professional
expertise and tenure with the Company;

e  Regular board meetings are held for operating subsidiaries, including the Company;

e Agendas are set between the company secretary and the local leadership to a planned timetable of matters that need to be addressed
throughout the financial year;

e  Governance and compliance reviews are included at quarterly board meetings of the Company;

e  Each subsidiary company within the Arup Group keeps a register of directors’ interests which is reviewed and updated at every board
meeting. Subsidiary directors often hold cross-directorships within the Arup Group so all subsidiary company articles of association
contain express provisions that directors may hold such positions without it being considered a conflict of interest; and
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e A mandatory statutory directors’ duties training module was introduced during 2021 for all statutory directors of Arup Group
including the Company, in addition the module is supplemented by a Company specific induction by the company secretary.

Employees

Since 1979 Arup has been owned by Trusts for the benefit of our members. The directors are responsible for assuring themselves that the
adoption of the Arup Group policies and their implementation by the management team enable the Company to fulfil all statutory duties
and other legal requirements relevant to the members and prospective members.

All members and prospective members receive equal treatment regardless of factors including, but not limited to, age, disability, gender
reassignment, marital or civil partner status, pregnancy or maternity, race, colour, nationality, ethnic or national origin, religion or belief,
sex or sexual orientation. The Company is committed to the fair treatment of people with disabilities in relation to applications, training,
promotion and career development. If an existing member becomes disabled, the Company makes every effort to enable them to continue
their employment and career development, and to arrange appropriate training, wherever practical.

Arup Group’s policies, and commitments to our members and prospective members, are detailed in the strategic report of the Arup Group
Limited financial statements, which can be found on Arup.com.

The ‘Employee and other stakeholder engagement’ section within the strategic report provides details of the Company’s engagement with
members.

Environmental, social and governance commitments

In October 2019, the Arup Group committed to be a net zero carbon organisation by March 2030, and that we would reduce absolute scope
1 and 2 Greenhouse Gas (“GHG”) emissions 30% by March 2025 from a 2018/19 baseline year. The Arup Group has also committed to
reduce absolute scope 3 GHG emissions 30% by March 2025 from a 2018/19 baseline year; this includes a target to reduce business travel
by 50% from the baseline. Arup Group became a signatory of the UN Global Compact in 2010, aligning to the initiative and its ten
principles with respect to human rights, labour, environment, and anti-corruption and to take actions that advance societal goals.

Further details of Arup Group’s ESG commitments to achieve Net Zero including our Net Zero Carbon Strategy and our Net Zero GHG
Emissions Statement, can be found in the ‘Our commitments’ section on Arup.com.

Stakeholder engagement and S.172(1) statement

Pursuant to the Companies (Miscellaneous Reporting) Regulations 2018, we acknowledge the importance of stakeholder engagement and
fulfilling our duties under S.172(1). Our strategic report provides a comprehensive account of our stakeholder engagement activities and
our approach to fulfilling our S.172(1) obligations.

Statement of directors’ responsibilities
The directors are responsible for preparing the Financial Statements and Reports in accordance with applicable law and regulation.

Company law requires the directors to prepare the financial statements for each financial year. Under that law the directors have prepared
the Company’s financial statements in accordance with United Kingdom Generally Accepted Accounting Practice (United Kingdom
Accounting Standards, comprising Financial Reporting Standard 101 ‘Reduced Disclosure Framework’ (“FRS 101”) and applicable law).

Under company law the directors must not approve the financial statements unless they are satisfied that they give a true and fair view of
the state of affairs of the Company and of the profit or loss of the Company for that period. In preparing the financial statements, the
directors are required to:

e Select suitable accounting policies and then apply them consistently;

e  State whether applicable United Kingdom Accounting Standards, comprising FRS 101 have been followed, subject to any material
departures disclosed and explained in the financial statements;

e  Make judgements and accounting estimates that are reasonable and prudent; and

e  Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company will continue in
business.

The directors are responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the prevention and
detection of fraud and other irregularities.

The directors are also responsible for keeping adequate accounting records that are sufficient to show and explain the Company’s
transactions and disclose with reasonable accuracy at any time the financial position of the Company and enable them to ensure that the
financial statements comply with the Companies Act 2006.
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Directors’ report for the year ended 31 March 2024

Directors’ confirmations
In the case of each director in office at the date the directors’ report is approved:

e  So far as the director is aware, there is no relevant audit information of which the Company’s auditors are unaware; and
e They have taken all the steps that they ought to have taken as a director in order to make themselves aware of any relevant audit
information and to establish that the Company’s auditors are aware of that information.

On behalf of the Board

Ka Yue Michael Kwok

Director

10 October 2024

Registered office: 8 Fitzroy Street, London, W1T 4BJ, United Kingdom
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